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ABSTRACT

Human Resources Management (HRM) in organizati@ssahvital role to play and to maintain a compesti
edge. To face the ever-increasing demand for HuResources (HR) and the speed at which changetskirg place in
terms of technology and practices. In the rapidhamging phase of transforming business backgroghahalization,
diversity in the workforce, advancement in techgglochanging business scenario, employee prefeserete.
It's a challenge for the HRM to perform an importgrart and engage in best practices towards orgational and
individual success. The role of HRM will be morgndicant in the changing times of business economy
This paper attempts is to explore the changing afléHRM and challenges associated with effective gdkcies and

practices from a current business scenario.
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